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About today’s presentation and

discussion

1. (In brief) The relation of gender equality and climate action: general issues
to consider

2. Zooming in on your specific situation analysis and climate-development-
gender problem statement (people’s needs) =

. . . in ways that are not

3. Making sense of needs, mapping options | ‘gender-blind’ but

planning for action actively empowering
. . e women, girls and

4. Developing indicators of progress and —) disadvantaged groups
implementing M&E

5. Free discussion

This powerpoint presentation will be made available to participants

The content is free to use if you attribute Mairi Dupar/CDKN and cite any

underlying sources/references
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Why gender issues and climate action
go hand in hand

Women are often more affected by climate hazards (but men may be too)

Depending on groups of people’s exposure and vulnerability (e.g. work,
living) which are shaped by their economic situation, social norms

© Michael Coughlan © Nicholas Mirguet

Example: exposure to heatwave hazard: greater for women (left, under hot tin roofs) or for men (right, in
traffic) according to activities that are economically driven and socially defined
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Existing discrimination means that
women are less resilient to climate
shocks and stresses

Women have less access to the development services and support — such as
adequate healthcare, education and modern technology, and critically,
decision-making power — that make people more resilient to climate change
and other shocks and stressors

In 2024. the WEF measured The Global Gender Gap Index Framework
4
the ‘Global Gender Gap’ Subindex 1
as 68.5% E:) Economic Participation and Opportunity
Subindex 2
) Educational Attainment
(Women’s attainment across four
areas (right) is 68.5% of men’s 3 Uricagis
Health and Survival

www3.weforum.org)
Subindex 4

Political Empowerment
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Cascading impacts from climate events
can be discriminatory

Society’s spontaneous reactions to

climate hazards can be discriminatory Lessons
from Local
LG ETEL)

Practice

When climate shocks and stresses occur,
gender inequalities can become more
acute (‘amplified’ by climate)

This may result in exclusion from life-
saving goods and services, including food,
because of discriminatory social norms

Crises may prompt even more gender-
www.cdkn.org/resources

based violence ‘The Osukuru Women'’s Story’ by
Constance Okolett, Uganda
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Why gender and climate action go
hand in hand (mitigation)

The ‘barriers to entry’ for women into ‘green’ work
and livelihood opportunities may be greater than for
men, especially for certain groups of women

Some examples:

* Exclusionary social norms and expectations for women
and girls in ‘green tech’ (e.g. Science, Technology,
Engineering and Maths (STEM) training, job
opportunities)

« Women and girls may have even less accessibility to
low-carbon production systems, information and
markets than men (e.g. low-carbon agriculture inputs,
training, market intelligence, physical and digital market
outlets, etc). (Low carbon consumer choices are more
complicated!)

Climate and Development Knowledge Network | www.cdkn.org
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From ‘why’ to ‘how’

Lots of resources are available on
‘why’ pay attention to gender issues
in climate action’ (achieving SDG 5
& SDG 13 together)

www.cdkn.org/genderequality
(manual)

www.cdkn.org/gendertraining
(free-to-edit training slides)

Today’s focus is on ‘how’ you do it
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http://www.cdkn.org/genderequality
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Understanding people’s needs*
*and capacities to act on climate change

Define the climate and development problem in your specific
programme or project context: what do local people need?

EXAMPLE: climate and development issue

Climate change is negatively affecting crop yields, food security and
farmers’ incomes. There is great potential to adapt farming practices
to improve the situation through climate-smart agriculture
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Understanding how groups of people have
different needs and capacities

EXAMPLE: gender and intersectional angle

Climate-smart techniques are available in agriculture and can be/are being
introduced in Nepal, but they are male-biased, even though women farmers
dominate the sector due to male out-migration — most farmers are women!

‘Intersectionality’ means other
characteristics that people have
(as relevant in local context)
that affect their vulnerabilities
to climate change and access to
power and resources, e.g.
poverty/income status,
disability, ethnicity, caste

© USAID/ Matthew Erdman
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Approaches to understanding people’s
different needs and capacities

 Gather gender-disaggregated data on women and men’s different forms of
climate vulnerability and/or their ability to access climate solutions; AND
include intersectional analysis that is relevant to local context

* Incorporate the data into a gender and social inclusion analysis, involving
focus groups and participatory discussions with affected people, to define a
common understanding about what the key problems are at the climate-
development nexus, for different groups. This will form the foundations for
moving forward to identify and select solutions!

© CDKN & ICCCAD Voices from the Frontline
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Questions to ask about people’s needs and
capacities: 1

A gender and social inclusion (GESI) analysis to define the climate-
development problem and its social dynamics may ask the questions:

Labour:

Who does what? How? Where? When? Why?

Access to productive resources (including natural resources):
Who uses what, how, where? When? Why?
Decision-making and control over productive resources:
Who controls what? How? Where? When? Why?
Knowledge:

Who knows what? How? Where? When? Why?

Benefit sharing:

Who benefits from what? How? Where? When? Why?
Participation:

Who is included in what? How? Where? When? Why?
Adapted from: FAO, 2011.
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Questions to ask about people’s needs and
capacities: 2

To link these scoping questions specifically to climate hazards and climate
change trends, you can ask:

* What is the impact of climate hazards/climate change on individuals,
households and communities?

e Do women and men have different climate risks, and how do these
factors affect their adaptive capacity? If climate actions are
implemented, or scaled up, what are the implications for gender
relations and the environment?

e Could climate actions introduce new risks? Can these risks be
managed? How?

 How can the environmental, social and economic sustainability of
climate actions be ensured and, especially, how can the equal and
equitable participation and distribution of benefits to women and
men (and to disadvantaged groups) be guaranteed?
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Approaches to understanding people’s
different needs and capacities (continued)

* Put together a representative stakeholder committee to oversee data
gathering and analysis and discuss, define i. the problem ii. options and
solutions iii. results, evaluation and learning. Should not just involve
people who commission, supervise the programme but also people who
are/will be affected

© Neil
Palmer
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Making sense of needs and capacities,
mapping options and planning actions

‘Problem tree’ method and worked example in www.cdkn.org/gendertraining

Module 3: Assessing people’s climate risks and resilience

» Powerpoint slides: Assessing people’s climate risks and resilience. For facilitators.

» Participant handout Guidance on integrating gender equity and social inclusion in
stakeholder consultation processes (adapted from ICLEl's CapaCITIES project). For

distribution to all partici ;

rticipant handouts: A blank template for the UNFCCC/UN Women's problem tree
exercise (Word doc), for participants to use in laying out the climate/development
problem and its gender challenges, to identify risks and hurdles to action and to help
devise interventions. Also, a worked example of a problem tree analysis from Nepal

(image file).

Or, see the manual www.cdkn.org/genderequality page 23

Climate and Development Knowledge Network | www.cdkn.org
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Problem tree method: identify the
drivers (causes) of the problem

Central Nepal’s agricultural productivity is suffering due to climate

problem change. Climate-smart agricultural technigues are

available and can be/are being introduced but they are
male-biased, even though most farmers are women

PN
|| 1 T

Lack of climate | Lack of recognition of |  Lack of policy-level

Immediate . , . .
expertise in the | women farmers’ roles | gender interventions
causes
sector and heavy workloads
Climate smart agriculture Lack of institutional
projects are designed to suit frameworks to
men, including venues, timings incorporate GESI
etc and technologies selected concerns in
follow male preferences (e.g. agriculture
Climate and Development Knowleage Network | vl’vlw?v%urgmac’hlnery)



Problem tree method: understand the
consequences of the problem

Longer _ | Hunger, poverty; decreased
term Financial and wellbeing of women farmers and
conse- social insecurity their dependents
quences S -
Agricultural workforce has low

adaptive capacity to climate change
Immediate Increasingly heavy Women farmers fail to
conseque work burden for take up climate-smart
nces WOTekn’ girls technologies, practices
Central Nepal's agricultural productivity is suffering due to climate
problem change. Climate-smart agricultural technigues are

available and can be/are being introduced but they are

male-biased, even though most farmers are women
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Figure 5: Problem tree analysis:

Nepal climate-smart agriculture case study

Conventional crops, livestock,
agriculture yield less, in face of
both slow-onset climate change,

High economic losses, worsening
malnutrition and overall poverty

Greater gender inequality,
female development inc.
education 'left behind’

extreme weather events
zr L 1 A T
7 7 T
Waomen farmers fail to . Low adaptive
Long-term take up climate-smart H'g}..'. capacity, Ls.es e Ll s
e i vulnerability to technical skill of empowerment burden for
consquences = pmﬂg.:':e; an climate change wnrirfuioe of communities women, girls
N 2 D ~— ¢
T a G T
Women cannot access .
Immediate credit, other inputs PRI I L] s Financial Social
agriculture extension building and
consquences fm:;’:;‘ﬁ;:zm services, advice AWAreness insecurity insecurity
Climate-smart techniques are intraduced in agriculture, but they are male-biased even though women farmers
dominate the sector in many villages/districts due to male out-migration.
T T T
" is on updating agriculture
. Climate-smart agriculture ects S N N .
Immediate dui:gmdinsuit mgn imludirguienues, techniques, practices with bias Lack of expertise
causes timing, ete. to conventionally male roles and in the sectar
9 preferences, e.g. heavy machinery
7 u T s i
Lack of policy Lack of institutional Lack of Lack of awareness Lack of
Secondary level aender framewaorks to incorporate recognition of of women's recognition of
causes imﬁm gender and social inclusion women farmers’  existing traditional women's work
|GESI) vital roles knowledge burdens
G\ i P 1 G
T T T
Lack of information on linkages betwean Lack of technical capacity to collect and Limited knowledge on
gender and climate change analyse climate data gender inclusivity
Root
causes
Lack of i iom of women's debt, Imsufficient voice/influence of Gender-blind sacial
agricultural debt goals (30Gs: Sustainable women in decision-making, St el A
Devieopment Goals) programme design processes
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From problem analysis to options for
action

The ‘situation analysis’ of the climate-development problem and its
‘gender and social inclusion (GESI) analysis’ are the foundations for action

Flip over the mapping of the climate-development-GESI problem, the root
causes that the project stakeholders can control or influence, and turn
those into the ‘positive outcomes we want to see’

-> Remembering the co-development
principles and equitable
local ownership of the solutions
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Spectrum of ambition for gender
equality and social inclusion outcomes

Gender and inclusion
sensitive

Gender and inclusion
responsive

Gender and inclusion
transformative

Does the project design
include analysis of the
differentiated roles,
experiences, and impacts
for men, women, girls,
boys, non-binary people
and/or specific
populations?

Key questions to ask

Does the project use
analysis to implement
actions and to address,
build on, and respond to
the results of the analysis?

Does the project go beyond the
analysis of differentiated roles,
experiences, and perception gaps
and explore the underlying
structural causes, norms, and
power relations that caused these
differences?

PLUS: does the project implement
actions to address these underlying
structural causes, norms, and
power relations that caused the
differences?

(C) IDRC Step Change programme, 2022

Climate and Development Knowledge Network | www.cdkn.org




‘Outcomes we want to see’ can be
about...

* Introducing proactive, new climate-development measures e.g. climate-smart
agriculture inputs, technologies, practices (can be made gender-responsive)

* Addressing immediate barriers to women’s and other groups’ participation and
benefit from the climate action (can be made gender-responsive)

e Tackling some of the underlying drivers of discrimination, inequitable power
relations (can be made gender-transformative)

As we will see in our Nepal story...

Climate and Development Knowledge Network | www.cdkn.org




How Nepali
stakeholders
used their GESI

CDKN ESSENTIALS |

Climate-smart agriculture takes off, thanks to
‘women-friendly’ tools and a gender-smart approach

analysis to

There is an urgent seed for dimate smart agriculture in Nepal
Clmate chasge is affecting the livelibeods of the twe-thirds of

Key messages Nepalis who woek in agriculture.” Many farmers already foblow
farming practices that cause long term environmental damage,
A it enart agicultue intiathe by such a3 haphazard over-apphcation of dvemicals and unsustaisable
generate targets  smmme. SEnmRiEES
Development LI-BRD) acoss diferent agro- Climate chasge compeunds these detrimental effects.
° ecclogical aroas of Mepal demerstanes by
e factors fof achieving cimato cedlent Nepal has hheee agro-ecokdgical tegara: high hill, med Nl and Tessi (Bt
a n d a ct I O n S rued devvdopment Thew ndsde: plaing) rogioes. All three suffer from chmanic hazards. Villages locaned at
1. Work with wemen farmers 20 Pagher MLLAE e expoied 1o drought, Lndilides and haikitoms The
undrand how chmane-sman agricuitus Tevaiis exposed 10 Roods, cold and heat wawes and drought. Thew cimatic
technologies Gan delivwer muliple hazaeds segatvely affect agricultunal productivity and yields, for eample,
devalopenent and wellbeing benefity by eroding top sols This has knod-on fTcts on communities noomme and
for B and they Tamiles In partioule, food secury.
e o ernlly site-s pacilic solutions that
www.cdkn.org/gendertraining o s WSS WIS 1Lkt ton s Nel's g comenaniies 3nd
Gulivading improved income stabiny and 2C505 tha Counry's agro-exlogical segions for tacking thse dimate
od secuky. hazaeds and Dheowr sulbsegquent social ec and al m&
Aastha Bhusal, Lakpa Sherpa and e gt oot | 1 o cpacily ps st s s
Laxman Khatri m‘wuw could boliner thek chenane reslionce. Furthorsaone, a male esodis for
U-BRD edatdshodt oversods employment has rural wometrs podison mon anoui.
barm the Cliel Minidir's Enviscnment Mamam:uu;::wm:im<aw::‘
o o Dy smmee s
Local Initiatives for Biodiversity, prowice culdbe ety ntgaied
0o balagicutwal straeges.
Research and Development e st e
enaled femade polticiarm 0 Nw
nleractive dhouisons with famens and
oaen about oo the-ground ralities of
aghcutire and Cimato Change Through
s indtative, wormin pofiticad eaders
W:WW.
LI-BIRD e s
Antheex:
Adntha Bhunad, Lakpe Sherpa and Losnan Khatrf
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How Nepali stakeholders used their
analysis to generate targets and actions

Problem identified

Project’s response: the gender-smart
target

Insufficient capacity in the sector (among
Nepali farmers and agricultural planners,
managers) for climate-smart techniques

Climate and Development Knowledge Network | www.cdkn.org

Assess site-specific agricultural measures
(inputs, infrastructure) that would reduce
climate vulnerability. Organise trainings,
making sure to arrange them at times and
places that would suit women — the
majority of farmers

Integrate Chief Minster’s Environment
Friendly Model Agriculture Village
Programme (CMEFMAVP) in village and

district planning in Gandaki province




How Nepali stakeholders used their
analysis to generate targets and actions

Problem identified

Project’s response: the gender-smart target

Because existing climate-smart agriculture
approaches are male-biased (hard to use by
women, do not reduce their drudgery),
there is little uptake by women

Without climate-smart techniques, women’s
and girls’ labour burdens keep increasing,
leaving them worse off under climate change

Work with women farmers to understand
how climate-smart agriculture technologies
can deliver multiple development and
wellbeing benefits for them and their families
and invest in women-friendly / women-
appropriate technologies and farm tools

Identify site-specific solutions that could
reduce women’s workloads while delivering
improved income stability and food security,
such as diversification (adoption of ducks,
etc).



How Nepali stakeholders used their
analysis to generate targets and actions

Problem identified Project’s response: the gender-smart target

Lack of understanding among decision- Engage women political leaders in the

makers, of women’s roles in agriculture. Lack  process through ‘travelling seminars’, which

of policy-level focus on women farmers’ need enabled them to have interactive discussions

for capacity-building and support in with women farmers and learn about on-the-

appropriate climate-smart methods. ground realities of agriculture and climate
change. Through this initiative, women
political leaders develop a deeper
understanding of the issues and formulate
important messages for advocating for
women farmers in policy processes.

Climate and Development Knowledge Network | www.cdkn.org o




Plan and budget for equity

 The LIBIRD project created budget lines to implement all the gender-
responsive and gender-transformative activities identified in the early
assessment and consultation phases.

 Thelesson: budget for and pay for actions that are equitable.

© 2014, Saskatoon Health Region

Equality = Sameness Equity = Fairness
~ GIVING EVERYONE THE SAME ACCESS TO THE SAME
(¢) Saskatoon Health region  THING It only works if OPPORTUNITIES We
everyone starts from the same must first ensure equity before we
place can enjoy equality
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Monitoring, evaluation and learning -
Indicators of success

How to set metrics to measure progress against our targets?
How will we know when we have succeeded?

The key is:

- Measure women’s changes in benefit/wellbeing as a result of the project, as
a distinct, disaggregated from men

- Measure changes to benefit/wellbeing for groups with other characteristics
that are relevant to context: e.g. age, disability, ethnicity, marital status,
LGBTQI+ status, caste, etc.

It is imperative to:
=>» Define your methods for gathering and analysing data (MEL system)

=>» Develop approach with the representative stakeholder committee or broader
programme stakeholders: how participants will contribute to MEL and be
included in results-sharing

Climate and Development Knowledge Network | www.cdkn.org




Metrics of equity and empowerment

50% - 50% participation of women and men in a project (giving everyone the
same thing) is not enough to be ‘gender responsive’. You want to measure
achievement of actions that are equitable and raise up those who are
disadvantaged or left behind. You want to measure outcomes that
demonstrate people have a more equal status after your intervention.

© 2014, Saskatoon Health Region

Equality = Sameness Equity = Fairness
GIVING EVERYONE THE SAME ACCESS TO THE SAME
THING It only works if OPPORTUNITIES We
everyone starts from the same must first ensure equity before we
place can enjoy equality
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Metrics of equity and empowerment

Measuring ‘empowerment’ is multidimensional. There’s an open debate to
‘what is empowerment’. Defining what is deeply ‘empowering’ and
‘transformational’ of gender relations can be context-specific.

SAMPLE METRICS

« Women’s, other disadvantaged groups’ increased participation in decision-
making processes: household-level and collective public decision-making

* Women’s, other disadvantaged groups’ improvement in their status
(in household, community) — this can emerge from the ‘demonstration effect’
of their climate-development actions

« Women’s, other disadvantaged groups’ improved access to productive assets
and markets for climate-smart development and wellbeing, including
finance, inputs, information/training, natural resources and land tenure and
use, decent green jobs
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Metrics of equity and empowerment

SAMPLE METRICS

 Water security is increased for the most climate-affected people,
disaggregated for women

e Agricultural productivity, food security and income security in rural systems
are increased for the most climate-affected people, disaggregated for women

* Access to reliable, renewable energy as a means of reducing labour,
improving wellbeing and enhancing productivity in supply chains is enhanced
for those who need it, disaggregated for women

METRICS CAN ALSO BE LINKED TO EXERCISE OF BASIC RIGHTS
(at a foundational level: stopping harms that are a barrier to climate action)

Women have better access to protection from gender-based violence

e Gender-based violence is reduced

Climate and Development Knowledge Network | www.cdkn.org




More resources to explore women’s
empowerment in climate action

https://cdkn.org/genderequality GENDER 1 CLIMATE
EQUALITY

ACTION

https://cdkn.org/gendertraining

https://glowprogramme.org

G LO W Gender Equality
in a Low Carbon World

NEWS AND BLOGS READ ALL NEWS AND BLOGS »
— ‘ PROJECTS
L - +

Energy transition for the
economic empowerment of
women through the
horticultural value chainin a
post-Covid context in Guinea
and Senegal

>

Empowering women in

5 agricultural value chains for
a low-carbon transition in
Central America

Bridging the digi-tech gap Empowering African Women defend their rights
for female farmers in rural women through and incomes: lessons from Prioritising options for

wiaman’s amnauarmant and
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Thank youl!

Mairi Dupar, CDKN
Gender and Social Inclusion
Lead

m.dupar@odi.org

www.cdkn.org

This document is an output from work carried out with the aid of a grant from the International
Development Research Centre, Ottawa, Canada and the Directorate-General for International
Cooperation (DGIS), the Hague, the Netherlands, as part of the Climate and Development
Knowledge Network (CDKN) programme, for the benefit of developing countries. The views
expressed and information contained herein do not necessarily represent those of, or an
endorsement by, the IDRC or its Board of Governors, DGIS or the entities managing CDKN, who
can accept no responsibility for such views or information or for any reliance placed on them.
Copyright © 2023, Climate and Development Knowledge Network. This work is licensed under a
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